
St. Philip’s School’s Career Programme 

“St Philip’s is a school where individuals are valued for themselves and where all are expected to give of their best. 

We believe that young people learn and develop best with clear and consistent work and behaviour expectations and where praise, enjoyment, 
consideration and respect are integral to the school’s life and ethos. 

We encourage students to become as independent as possible in all areas of their lives, both in and out of the classroom. We challenge 
students to try new things, such as developing new friendships or using public transport. 

The school aims to inspire curiosity, a spirit of collaboration, and develop creative thinking, a sense of social responsibility and leadership skills. 
A strong sense of community underpins everything we do – learning to respect each other’s backgrounds and beliefs. We value commitment, 
we celebrate success and we offer an environment which not only leads to academic success but also to self-discovery and a sense of personal 
worth and well-being.” 

All year 10 and 11 Students at St. Philips follow a 2-year course entitled ‘Steps to Transition’ – this entails a 1.5-hour lesson each week where 
students will learn many skills necessary for life beyond St Philips; this 2-year course encompasses the skills required to write personal 
information and create C.V.s and personal statements, as well as researching colleges and courses available to them. Students will also learn 
how to conduct themselves in an interview scenario, with a focus on body language, formal communication and dressing professionally.  

Careers Leaders Details: 

Our Careers Leader is Miss Lara Birkett. 

You can contact Lara at lbirkett@stphilips-chessington.org  

 

Good Careers Guidance and how we aim to achieve it 

The government released a new careers strategy, in 2018, whereby statutory guidance is provided to put an increased focus, using the Gatsby 
Benchmarks, on careers provision for schools and colleges. We will be using these benchmarks to guide us: 

1. A stable careers programme 

2. Learning from career and labour market information 

mailto:lbirkett@stphilips-chessington.org


3. Addressing the needs of each pupil 

4. Linking curriculum learning to careers 

5. Encounters with employers and employees 

6. Experiences of workplaces 

7. Encounters with further and higher education 

8. Personal guidance 

We are currently reviewing our Careers Policy, and our Careers Plan will be reviewed on an annual basis. For further information regarding 
this, please see out careers and access policy.  

Work experience and career opportunities 

 

Year 
Group 

Learning Objectives Activities Gatsby 
Benchmark 

When Who Employer 
Encounter 

 

 

 

 

7 

To be able to research a 
chosen job and explain why 
they have chosen it.  

English research project.  4, 2 Summer Term 2 English 
Department  

N 

To be able to explain what an 
‘interview’ is complete an 
interview role play.   

English speaking and 
listening role play activity. 

4, 2 Summer Term 2 English 
Department  

N 

To understand that there are 
thousands of different jobs in 
world and begin to think 
about what they might like to 
do in the future.  

Department activity video 
clips and quizzes.  

2 Spring 1 Form Tutors N 



To be able to identify coins 
and understand that money 
skills are important for 
working life.  

Different money based 
activities, including market 
and shop role play where 
students must give the 
correct change to the 
customer.  

2,  Autumn 2 Maths 
Department  

N 

To be able to explain what a 
C.V. and personal statement 
is. 

English lessons where 
students will read various 
examples of C.V.s and 
personal statements 

4, 2 Summer 2 English 
Department  

N 

 To attend an assembly with 
guest speakers, listening and 
asking questions about their 
employment.  

World of Work week 
assembly with guest 
speakers delivering 
information about their 
careers with Q&A to 
inform students.  

5, 8 Spring 2 Careers 
Leader 

Y 

 

 

8 

To be able to identify a future 
career which interests them 
and research the 
qualifications and personal 
skills needed.  

“Careers module” project 2, 4 Summer 2 English 
Department  

N 

To be able to explore their 
accredited course options for 
KS4 and understand how 
these choices can influence 
their future career  

Weekly Vocational Studies 
lessons in which students 
sample the options, such 
as grounds maintenance 
or music tech. 

4, 3, 8 1.5 Hour 
sessions weekly 
across the 
academic year 

Vocational 
Studies 
Teachers  

N 

To attend an assembly with 
guest speakers, listening and 

World of Work week 
assembly with guest 

5, 8 Spring 2 Careers Y 



asking questions about their 
employment.  

speakers delivering 
information about their 
careers with Q&A to 
inform students.  

Leader 

 

 

 

 

 

9 

To be able to demonstrate 
use of the correct language 
and body-language required 
in a job or college interview. 

English speaking and 
listening role play 
activities.  

 Summer 2 English 
Department  

N 

(Animal care group specific) 
To be able to understand how 
the skills you are learning 
could be used in future 
employment. 

Weekly outings to garden 
centres/ animal care 
supply stores to speak to 
staff members and 
observe how they put 
their skills into practice.  

2, 4, 5, 6 Fortnightly 
outings across 
the academic 
year.  

Lisa 
Falconer  

Y 

To attend an assembly with 
guest speakers, listening and 
asking questions about their 
employment.  

World of Work week 
assembly with guest 
speakers delivering 
information about their 
careers with Q&A to 
inform students.  

5, 8 Spring 2 Careers 
Leader 

Y 

 

 

 

     10 

(Grounds Maintenance group 
specific) To be able to 
understand how the skills you 
are learning could be used in 
future employment and how 
your accredited course can b 

Practical skills that can be 
used in many forms of 
future employment. 
Focusing on individual 
students needs and 
encouraging them focus 
on future goals.  

2, 3, 4 1.5 hour lessons 
weekly 

Anson 
McCall 

N 



To be able to understand how 
art can become a career, and 
also to speak to people who 
work in the Museum 
Information  

Y10 and 11 Art GCSE trip 
to the Tate Modern and 
the British Museum, 
where they will speak to 
staff members about their 
day to day jobs working at 
the museum and how they 
applied for the jobs.  

2, 4, 5, 6 Summer 1 Alessio 
Fracassi  

Y 

To be able to understand the 
variety of employment 
opportunities at Thames 
water, and to understand the 
role of Thames water.  

Attend the STEM Thames 
Water Workshop 

1, 2, 4, 5, 6 March 10th  Lara Birkett Y 

 

 

 

11 

‘Next Steps’ parent 
information evening 

Local colleges and further 
education facilities attend 
an evening to present to 
parents of y11 students, 
giving them information 
about what they offer.  

3, 5, 7, 8 November 14th  Lisa 
Falconer  

Y 

To be able to identify a range 
of career opportunities and 
interact with potential 
employers 

Attend the Skills London 
Careers event at the ExCel 
centre and talk to 
exhibitors/  

2, 3, 4, 5, 6 November 22nd  Lara Birkett Y 

To be able to complete a 
week of work experience off 
site with a local employer. 

Students will attend work 
experience for a full week 
at a place decided by both 
them and KS4 staff. 

3, 4, 5, 6 Spring Term 2 Each 
student will 
compete 
their work 
experience 

Y 



 with a 
different 
employer 

I can gain a wider 
understanding of 
employment and become 
more aware of the options 
available to me.  

Students will attend the 
AfC World of Work 
Roadshow.  

1, 2, 5, 6 6th March 2019 Lara Birkett 
and Lisa 
Falconer 

Y 

Transition and further 
education evening for 
parents. 

St Philips’ transitions 
evening; Local colleges 
and further education 
provisions attend an 
evening to present to y11 
and parents offering them 
advice and explaining 
some of the courses on 
offer.  

7, 8 15th November 
2018 

Lisa 
Falconer 
and Lara 
Birkett 

N 

I can demonstrate using the 
correct body language and 
eye-contact during real life 
situations, including 
employment and interviews.  

Speaking and listening role 
play scenarios, including 
interviews and working 
staff situations, such as 
receptionist and serving 
staff.  

2, 3, 4 Spring Term  P16 English 
Staff  

N 

 

P16 

Pre-Entry level and Entry 1 
students are invited to a 
transitions evening at Dysart 
school where their options 
for further education will be 

Kingston Careers and 
Transition Evening – Ran 
by Dysart School. 

7, 8 11th October Dysart 
School  

N 



explained to them.  

I can complete a work 
experience placement.  

Students will complete a 
weekly work experience 
placement, we currently 
have links with Amy 
Woodgate, Advantage 
Nursery and Debra Charity 
Shop.  

1, 4, 5, 6 Weekly 
throughout the 
year.  

Amanda 
Stark  

Y 

I can and interact 
appropriately with people 
who are at work. 

Students will go out into 
the community and order 
drinks and snacks from 
shops. 

5, 6 One morning a 
week for the 
duration of the 
academic year 

P16 Staff Y 

 


